Future Jobs Fund in Bournemouth Dorset & Poole

This table enables you to identify potential jobs that could attract funding from the Department of Work and Pensions under the Future Jobs Fund. Please
provide the following information, using the example as a guide.

No. Of | Sector, eg Employer Job Title or brief Hours No. Start date | Money sought Additional contribution from

jobs third sector, description per months | (month) (max £6,500 per | employer, eg training provided,
food & drink week job) other support

1 Public XX council Recycling officer 25 6 April £6,500 Health & safety training, safety

clothing provided, full support in
finding future employment

| confirm that the jobs proposed in the table above will be newly created and would not have occurred without funding from the Future Jobs Fund, do not
substitute for filling existing or planned vacancies and do not displace existing employees or contractors.
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The following are some examples of community benefit to assist you in identifying jobs likely to be eligible for FJF funding. The list is not exhaustive:
Social benefits:
e Engage with and/or support vulnerable groups
e Support crime prevention or reducing anti-social behaviour
e Improve the physical, emotional or mental well-being of the community
e Improve physical access to public services for vulnerable groups
Environmental benefits:
e Regenerate, renovate or restore public areas, buildings, houses and amenities
e Promote or support recycling, re-use or energy efficiency and conservation
e Promote or support nature conservation
e Promote an awareness of and respect for the natural environment
Cultural benefits:
e Extend or improve access to cultural, sporting, or educational opportunities for vulnerable or marginalised groups
e Encourage or promote understanding between different communities and/or generations

If you are not sure whether the post you would like to include is appropriate, please contact Pam Bacon of REDC on 07780 333779 or send an email:
Pamela.bacon@redc.org.uk




